




































































CONDITIONS OF EMPLOYMENT
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SECTION 6










Mother Aunt

Son Nephew
Daughter Niece
Brother Grandfather
Sister Grandmother

Step-Father or Mother

Grandson or Granddaughter

Step-Brother or Step-Sister

First Cousin

Employee Relationship By Marriage

1" Level 2" Level
Husband Uncle

Wife Aunt
Daughter or Son In-Law, one marriage Nephew
Removed

Step-son or Step-Daughter In-Law Niece
Brother or Sister In-Law Grandfather
Step-Son or Step-Daughter Grandmother

Father or Mother In-Law

First Cousin

Step-Mother or Step-Father In-Law

Brother or Sister In-Law, two marriages
removed
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permitted by the Personnel Policy.
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EMPLOYEE DISCIPLINE

SECTION 7
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SECTION 10
LEAVE AND HOLIDAY
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